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OUR VISION:

We want to ensure that that our school community is a place where all of our children and their families feel safe, seen, represented and listened to. We want all of our staff to
robustly challenge racial inequality by providing anti-racist education to ensure that our pupils go on to making the world a more equal and fairer place for all. Through
modelling awareness, inspiring a sense of curiosity, a conscious effort will be made to amplify and celebrate the achievements of non-dominant cultures and individuals to
nurture affirming attitudes and behaviour for the benefit of all. We are All Different, All Equal, All Welcome.

OUR PRINCIPLES:

Vital community spaces, preparing all children and young people and their families to be part of an inclusive, equitable and diverse society
Right to free, safe and high-quality education

Pupils are re-creators of the world and co-creators of their education

All of us have work to do to ‘unlearn’ the racism we have absorbed from society

Benefits everyone, not just those who experience racism

Directly address the realities of racism while being careful not to reinforce problematic ideas about ‘race’

If we are not actively anti-racist, we are allowing/ perpetuating/ enabling racisms to persist

KEY FOCUS:

Responding to incidents and issues

BAME child, pupil, parent and carer support
Training for staff and governors

Racial literacy for children / pupils
Diversifying and decolonising the curriculum

Setting and school values and policy




Timeline of actions

Autumn Term
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«+ Training opportunities for staff through BEEM and B&H

% KF to attend ARE training by NEU October 22

CK to review the curriculum and initiate diversification and decolonization-early stages
KF to lead on EAL and new families coffee morning and breakfast meets
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Review Autumn Term




Spring Term
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Follow up training for MDSA and TA to discuss ARE strategy

Pupil Voice capture for display board in corridor- how are we an Anti-Racist school?
Family Voice capture during our coffee connect morning- in February

Drop ins and diversity walk with EMAS pro-forma

CK and KF to review the curriculum re: diversification and decolonization

CK to monitor curriculum development with a decolonization lens

Share with wider community and school governors regarding curriculum and updates

Summer Term
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ARE assemblies

Follow up training for MDSA and TA to discuss ARE strategy

Pupil Voice capture for display board in corridor- how are we an Anti-Racist school?

Plan and set up a pupil voice group for September 2023

Family Voice capture during our coffee connect morning- in April 23

Drop ins and pupil voice summer 1

CK and KF to continue review the curriculum re: diversification and decolonization in preparation for September 23
CK to monitor curriculum development with a decolonization lens

Share with wider community and school governors regarding curriculum and updates

Next Steps identified for 2023/24




